
 

 

 

 
 

The project Communi(ty)cation of cultures 

 
 

LEARNING OUTCOMES 

Knowledge, skills and Key competences 

 

Results of tests 
    

1. Multilingual competence 
 

Focus on Communication in mother tongue: 

The Youth Exchange in the framework of “The project Communi(ty)cation of 

cultures” allowed groups of young people from five (5) different countries 

(Greece, Cyprus, Italy, Spain and Croatia) to meet and live together in Greece 

and supported by their group leaders, to jointly carry out a work programme 

that included Workshops with Lectures enriched with leaflets, newsletters, 

bulletins, photos, posters etc, as well as with audiovisual screening and video 

presentations in PPT, pdf, excel, Prezi form, etc, Discussion mixed groups, 

exceptional Thematic Meetings and Debates, cooperative Field Exercises, 

Experiential Role Playing Games, E-learning such as on line interactive tours in 

bibliography, sites, links, data bases, statistics, researches and studies, articles, 

social media, museums and cultural entities, web based classrooms, web 

interactive discussion forums, use of applications, etc, artistic Happenings, 

Improvisations and Do It Yourself crafts (DIY), Outdoor Activities, Visits and 

tours, based all on participatory methods.  

 

Thus, the participants had space for interaction with their peers, sharing of 

ideas, reflections and critical thoughts avoiding any passive listening, to 



 

 

contribute to the main activities of the exchange with their own knowledge and 

skills, reversing the traditional roles of outside "experts" (a reversal of learning, 

from extracting to empowering), to undertake their own analyses, including 

reflections on knowledge, skills and competences acquired during the project 

(i.e. their own learning outcomes), and finally to influence over project decisions 

and results. 

 

Additionally, the participatory methods used in the project, a) increased its 

intercultural/European dimension and b) encouraged participants to reflect on 

European topics for the involvement of them more actively in the construction 

of Europe, c) offered participants the opportunity to identify common values 

with persons from different countries in spite of their cultural differences, far 

away for any viewpoint that perpetuates inequality and discrimination, racism or 

xenophobia and to discover new cultures, habits and life-styles through peer-

learning, and d) developed their respect to cultural diversities and fundamental 

human rights.  

 

Overall, the participants developed competences with a view to improving their 

personal development, their involvement as considerate and active citizens in 

society and the employability in the European labour market and beyond, in the 

cultural management sector, particularly in the field of intangible cultural 

heritage, and becoming aware of important socially relevant topics such as 

volunteerism, tolerance and solidarity towards the more disadvantaged groups 

and of those with fewer opportunities.  

 

To the production of the mentioned above outcomes, the communication among 

the young participants in their mother tongue played a great role. The 

youngsters expressed themselves and actively participated and interacted 

linguistically in an appropriate and creative way in all the multifaceted, 

interdisciplinary, experiential, interactive, multilingual, exploratory, artistic, 

recreational and teambuilding contexts and situations by exchanging personal 

opinions in their mother tongue,  as well as by interpreting their concepts, 

feelings and emotions, views and thoughts, experiences and proposals, their 

needs, expectations, worries and reflections in both oral and written form by 

using mother tongue without it meaning that their desire to learn the guest 

country’s language and their peers’ languages or to ameliorate the English 

language was eliminated. 

 

Focus on Communication in foreign language: 

The project offered space for dialogue, active involvement and interaction of 

participants with their rest peers, by enhancing the communication in English 

language as a foreign and new language. 

 

Overall, within this project, communication in English language helped 

participants to: 



 

 

- Live harmonically together with the other young people from different 

countries and participating organizations  

- Enjoy the support offered by international group leaders 

- Actively participate in the whole work programme 

- Feel more self-confident and increase the self-empowerment and self-

esteem 

- Enhance the intercultural awareness and the participation in society 

- Acquire a better awareness of the European project and the EU values 

- Improve the employability, career prospects and the sense of initiative 

and entrepreneurship in a particular professional field of the cultural 

management, particularly in the field of intangible cultural heritage. 

 

In conclusion, by communicating in English language in an environment where all 

the participants had to use English, as a foreign language and main 

communication tool of this project, this means they had been acquainted 

themselves with this new language and fully developed all the mentioned above 

outcomes.  

 

Thus, they thought about different concepts of this language, terminology, 

systems and language codes in all multifaceted, interdisciplinary, experiential, 

interactive, multilingual, exploratory, artistic, recreational and teambuilding 

contexts and situations. They expressed themselves and dealt successfully with 

one another and finally participated actively and interacted linguistically in an 

appropriate and creative way by exchanging personal opinions in English language, 

as well as by interpreting their concepts, feelings and emotions, views and 

thoughts, experiences and proposals, their interests, needs, expectations, 

worries and reflections in both oral and written form by using this foreign 

language in a common way with their mother tongue. 

 

It is useful to notice, that the participants improved also other foreign 

languages competences (i.e. mother tongues of their peers), and thus it is sure 

their motivation for taking part in future informal learning activities and youth 

exchanges after this mobility period abroad has already increased. 

 

2. Personal, social and learning to learn competence 
 

Focus on Learning to learn competence: 

In times of today, where continually new business models are emerging, new 

technologies are being developed, and human behaviours are evolving, it is 

important for the young people to understand and quickly respond in the way 

labour market and entrepreneurship operate and how their work must get done. 

In other words, they have to prove their ability to learn faster than their peers 

and this ability seems as one of the most sustainable competitive advantage. 

 



 

 

The young participants in this project overpassed the relaxed passive listening 

of structured and formal learning and simply involvement and they deepened in 

new things through alternative ways that broadened their horizon for growth 

opportunities, pushed them to acquire radically different capabilities and 

convinced them to continue performing their work individually and in their mixed 

groups by requiring of them to experiment and become a novice again and again. 

Finally they acquired attributes such as aspiration, self-awareness, curiosity, 

and vulnerability. Doing so, they mastered new skills, they faced themselves very 

clearly, they thought of and ask questions, they tolerated their own mistakes as 

they were moving up the learning curve. 

 

Overall, the young participants developed the mentioned below tools to boost 

further the above attributes: 

 

Aspiration: They understood the value of rising of their aspiration level for 

access in labour market and success in entrepreneurship. They learnt to be 

confronted with new learning, and not be focused on the negative in order to 

strengthen their aspiration for changes in old way of working. By focusing on the 

positive when they made efforts to learn something they understood what they 

gained from learning it and dreamt a future in which they were reaping those 

rewards. That propelled them into action and finally they realised that shifting 

their focus from challenges to benefits was the best way to increase their 

aspiration to do initially unappealing things. They learnt the importance of data 

analytics, the significance of learning from this learning, and begun to rethink in 

light of these new perspective and skills. 

 

Self-awareness: They understood that they had the need to solicit feedback 

and recognize how others see them and learn from their assessments of 

ourselves, of what they knew and didn’t know, and skills they had and didn’t have. 

The young participants learnt to evaluate themselves most accurately starting 

the process inside their own heads. They understood that their perspective is 

often biased or flawed and then strived for greater objectivity, which left them 

much more open to hearing and acting on others’ opinions. They learnt to pay 

attention to how they talk to their own self about their own self and then they 

questioned the validity of that “self-talk”. Finally, they became much more 

aware of their developmental needs and open to feedback. 

 

Curiosity: The project provided young participants with this “childhood” 
behaviour and they learnt that curiosity is what makes them try something until 

they can do it, or think about something until they understand it. In other words 

they started to think about how they could do their work differently to make it 

more interesting by using these simple phrases: “It is so boring. I wonder if I 

could…” Doing so, they searched on internet, read relevant articles, queried 

group leaders, found the more expertise persons among their peers, joined 



 

 

better in their mixed groups for active discussion and sharing of their ideas and 

proposals.  

 

Vulnerability: The young participants learnt to allow themselves to be vulnerable 

enough to accept again the beginner state once they become good or even 

excellent at some contexts and situations in the framework of this Youth 

Exchange. 

Shortly speaking, they learnt to expect mistakes and learn from them early in 

the process of acquiring new skills, and doing so, they enjoyed the results: 

“heightened interest, persistence, and better performance”. By acknowledging 

their novice status helped them for asking questions, and soon they had been 

seen as open, interested, and for beginning to understand any new work and life 

in complex intercultural environments. 

 

In a world of rapid changes the ability to acquire new skills and knowledge 

quickly and continually is crucial to success and after this project the young 

participants became effective learners and aware and knower of the crucial 

substance of “learning to learn” competence.  

 

3. Citizenship competence  
 

Focus on Social and civic competence: 

Values such as equality, cohesion, intercultural dialogue, justice, non-

discrimination, non-violence, tolerance and respect for human dignity are the 

cornerstones of modern, democratic and multicultural societies. Such values can 

be reinforced through the provision of human rights education, citizenship 

education and education in mutual respect and understanding. “The project 

Communi(ty)cation of cultures” allowed the groups of young participants to have 

contact with these values and principles located at the heart of social and civic 

competences.  

 

In other words, learning on human rights in the framework of this youth 

exchange not only taught about human rights but also provided the youngsters 

knowledge, skills and understanding that can empower them to promote, defend 

and apply human rights in their daily life. A closely related topic, education for 

democratic citizenship, well hidden within all the thematic topics of the project, 

focused and succeeded to support young participants to behave as active 

citizens, play an active role in democratic life in their countries and exercise 

their rights and responsibilities in European society. Their non formal learning 

work programme educated them for mutual respect and mutual understanding by 

highlighting self-respect, respect for others, and the improvement of 

relationships between their peers of differing cultural traditions. 

In addition to that, the project provided young participants with knowledge and 

skills concerning the true definition of social and civic competence as personal, 

interpersonal and intercultural competence and all forms of behaviour that 



 

 

equips individuals to participate in an effective and constructive way in social 

and working life, and particularly in increasingly diverse societies, and to resolve 

conflicts where necessary. 

 

Overall, all the partial activities of the project had a great intercultural and 

European dimension and:  

- improved the personal and socio-educational development of young 

participants and increased their intercultural awareness by motivating 

them for an active involvement in society and in  intercultural dialogue, 

social inclusion and solidarity structures and in activities that show a 

greater understanding and responsiveness to social, linguistic and cultural 

diversity and respect to the needs of the disadvantaged and of those 

with fewer opportunities, 

- encouraged them to reflect on European topics and to involve in the 

construction of a more democratic and accessible Europe by developing 

the sense of a European citizenship and identity based on humanitarian 

founding values and principles and to participate in civic life at all the 

governmental levels as considerate and active citizens, 

- offered them various opportunities to identify common values with 

persons from different cultures and countries in spite of their cultural 

differences, different home origin and social background, stay away from 

viewpoints that perpetuate inequality, intolerance and discriminations, 

respect the cultural diversity and fight against racism and xenophobia. 

 

4. Entrepreneurship competence 
 

Focus on Sense of initiative and entrepreneurship:  

The project enhanced young participants’ employability particularly in the field 

of the cultural management and the specific area of intangible cultural heritage. 

It improved their career prospects and increased their sense of initiative and 

entrepreneurship in this sector by helping them to learn how the ideas, talents 

and dreams turn into actions, how creativity and imagination are liberated, how 

they can be innovative, when they must take risks and “grab” opportunities, but 

also how to set rational goals and feasible objectives for achievement.  

 

Overall, this youth exchange focused on thematic topics as “Identifying and 

Inventorying intangible cultural heritage", “Preservation of intangible cultural 

heritage", “New cultural and artistic creation” in United Europe and beyond and 

“Intangible cultural heritage and its Interconnection with new technologies”, 
encouraged youngsters to plan and manage cultural, multicultural and 

intercultural projects, to search and find human and financial resources and 

support, to convince other stakeholders for cooperation, to devote their own 

knowledge, ideas and time, to develop creative ways of coping with unexpected 

situations and problems, to be aware of different working contexts and of 

different ethical values and cultural habits, practices and customs, as well as to 



 

 

be able to optimally use given opportunities for their own development and for 

the growth and changes to their local community by using “culture” as a motive 

tool.  

 

5. Cultural awareness and expression competence 
 

Within “The project Communi(ty)cation of cultures” the groups of young 

participants empowered their sense of cultural identity and they had various 

opportunities to develop a full understanding of and respect for how ideas and 

meaning are communicated and creatively expressed in different cultures and 

through different media forms including presentations in PPT, pdf, excel, Prezi 

forms, etc, printed texts, books, magazines, leaflets, newsletters, bulletins, 

photos, posters, audiovisual material and videos, Discussion mixed groups for 

sharing also of their reflections and critical thoughts, exceptional thematic 

meetings, E-learning with on line interactive tours in bibliography, websites, 

links, data bases, statistics, researches and studies, articles, social media,  

museums, cultural entities and organizations, etc, Web based classrooms - web 

interactive discussion forums, Use of mobile applications, Experiential role 

playing games,  DIY crafts, Outdoor activities, Visits and thematic and focused 

cultural tours, Walks and strolls in Athens' historical centre and in Underground 

Treasures of the city of Athens, artistic Performances, traditional cultural 

nights, and exhibitions of traditional cuisines as well as, Artistic happenings and 

improvisations focused on oral traditions and linguistic expressions, linguistic 

idioms and local dialects, traditional fairy tales, myths and narratives, 

traditional folk music, traditional folk dances, and related social practices, 

activities, morals, ethics, behaviors and customs.   

 

The motto of the project addressed to everyone participated was: “A picture 

tells a story, just as well as, if not better than, a lot of written words. So, 

convey your complex or simple personal ideas with just few pictures or videos 

and using digital technology for your meanings or your essences to be more 

effectively than a written description does or the speech does”. 
 

Shortly, this youth exchange provided youngsters the skills to creatively 

express and interpret their own self, personal ideas, experiences and emotions 

with empathy through a range of processes in a variety of amazing and 

interesting multifaceted, interdisciplinary, experiential, interactive, multilingual, 

exploratory, artistic, recreational and teambuilding contexts and situations 

focused on “Identifying and Inventorying intangible cultural heritage", 

“Preservation of intangible cultural heritage", “Interconnection with new 

technologies” and “New cultural and artistic creation” as the main sessions of it, 

in both, mother tongue and English language as the main language of all the 

project’s activities. 

 



 

 

6. Digital competence 
 

During recent years, digital competence has become a key concept in the 

discussion of what kind of skills and understanding young people should have in 

the knowledge society. It is more or less a political concept, reflecting beliefs 

and even wishes about young generation’s future needs, and has its roots in the 

economical competition in which the new technologies are regarded as an 

opportunity and a solution in times of an increased unemployment at youth field 

in general and taking into account that the digital technologies are in rapid 

change, and they change also the practices and the necessary conventional, 

traditional and classic competences for an access in labour market and 

entrepreneurship in EU and beyond. 

 

 “The project Communi(ty)cation of cultures” allowed groups of young people to 

have contact with ICT competences and relevant basic knowledge and skills but 

also to understand how to use digital devices (computers, tablets and mobiles) 

for exchange, discuss, analyse, explanation, clarification and deeply exploration 

of information and communication during their daily activities, as well as,  

websites, blogs, YouTube, mobile applications, etc, in all multifaceted, 

interdisciplinary, experiential, interactive, multilingual, exploratory, artistic, 

recreational and teambuilding contexts and situations in the framework of this 

Youth Exchange. 

 

In addition to that, their work programme gave them various opportunities to 

increase their abilities to keep abreast with the rapid changes of technology and 

to acquire the concrete knowledge and skills people need to use ICT in an 

appropriate way for their own purposes, both personal and professional 

particularly in the field of the cultural management and the specific area of 

intangible cultural heritage. 

 

More analytically speaking, all the learning units of the project enhanced the 

strength of new technology and the significance of digital skills and 

competences for “Identifying and Inventorying intangible cultural heritage" as 

well as for the “Preservation of intangible cultural heritage" and “New cultural 

and artistic creation” in United Europe and beyond. An exceptional session 

entitled “Intangible cultural heritage and its Interconnection with new 

technologies” confirmed this.  

 

Overall, the newly digital competences of the young participants involve the 

confident and critical use of electronic media for work, leisure and 

communication. These competencies are related to logical and critical thinking, 

high-level information management skills, and well-developed communication 

skills. The project offered also them a great chance to learn more in 

Cyberspace's Ethical and Social Challenges in Knowledge Society.  
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